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Conferences

Competitive Events

FBLA Conference Overview

Institute for Leaders


When:
June or July


Where:
Major U.S. city


Length:
Two days


For:
Members, officers, advisers


Purpose:
In-depth training session to prepare members for their leadership roles. 

National Fall Leadership Conference

When:
November


Where:
Four sites


Length:
Two days


For:
Members and advisers


Purpose:
Leadership development.  Participants share ideas, reaffirm common goals, attend professional development and career opportunity workshops, and gain a better understanding of FBLA-PBL at its local, state, regional and national levels.

State Leadership Conference

When:
Varies, February through April


Where:
Each state


Length:
One, two or three days


For:
Members and advisers within a state


Purpose:
To elect new state officers and hold state competitions in the various individual, team, and chapter events.  First and second place winners of state competitions go on to represent their state at the National Leadership Conference.  Other conference sessions include personal enrichment, networking, social activities and a program of work to prepare members for the next year.

National Leadership Conference

When:
June or July


Where:
Major U.S. city


Length:
Four days


For:
All members and advisers


Purpose:
National competition and recognition of top award winners, elect national officers, conclude the year's activities and prepare for the upcoming school year.

FBLA Battle of the Chapters

Regional Competitive Events Guidelines

1. At the regional level, Battle of the Chapters is a 30 minute written test.  Questions may be formulated from any of the FBLA-PBL national and state publications (Chapter Management Handbook, Tomorrow's Business Leader, New Jersey Chapter Manual), Robert's Rules of Order Newly Revised, and current national news issues.

2. There is no required number of total participants.  The maximum is 3 per team.

3. The alternate may replace a team member.

4. A team's score is determined by adding each member's individual score and dividing by the number of members on the team.  The top two teams per region will advance to the State level.

State Competitive Events Guidelines
1. Questions may be formulated from any of the FBLA-PBL national and state publications (National Handbook, Tomorrow’s Business Leader, New Jersey Chapter Manual), Robert’s Rules of Order Newly Revised, and current national news issues.

2. A moderator will read the questions, and judges will verify if the answer is correct.  Judges will use their FBLA-PBL knowledge to ascertain if a question, if not exact, is acceptable.  Judges’ decisions are final.  They will have resource materials and a list of all the questions and answers available for verifying answers.

3. If a discrepancy exists between two national or two state publications, the information in the most recent publication will prevail.

4. The audience is not permitted to come to the judges’ table during the performance.

5. Team members who win at Regionals will compete at the state level.

6. The registration form with the names of the three team members and one alternate must be submitted by the deadline date established for Regional Competitive Events.  Any team member change or addition cannot be submitted after the deadline.  The team members who competed at the Regional Competitive Events and won first or second place per region are the only members eligible to register by the deadline date for the State Leadership Conference.

7. Current state officers are not allowed to participate in Battle of the Chapters.

Preliminary Round (State Leadership Conference)

1. Team members are lined up across the stage or in front of stage in alphabetical order by chapter.

2. An announcer will give a question to each chapter beginning in alphabetical order by chapter.  The first team member in that chapter will have a chance to answer the question within ten seconds.  Time will be called by the timekeeper.  If the team member answers incorrectly, the next chapter’s team member will attempt to answer the same question.

3. If more than one answer is given by a team member, the first answer will be the only one used by the judges.
4. When the question has been answered correctly, a new question will be asked of the next chapter’s team member.

5. When a team member answers incorrectly, he/she must leave the stage area and be seated in the audience only after the question has been answered correctly.  If the question is answered incorrectly by one full rotation of the chapters, the question will be discarded and a new question will be asked; those answering that question incorrectly will not be disqualified.

6. Team members are not allowed to discuss the questions.  The audience is asked to remain quiet and not respond to the questions.

7. Questions will be asked of team members until only two chapters are represented.  All three team members of these two remaining teams will participate in the finals.

Final Round (State Leadership Conference)

1. Two teams are represented in the finals.

2. Finalist teams will use bells to signal the judges for answers.

3. Each team has a bell placed in the center of their table.  When the moderator asks a question, team members may discuss the answer among themselves.  The first chapter team member to ring the bell gets the chance to answer the question first.  The person who rings the bell must answer the question.  Another team member cannot answer it.  Each correct answer is worth five points.

4. If members of both teams ring the bells at the same time, the question may be discarded and another question could be asked.

5. If an answer given is incorrect, the other chapter team has the opportunity to answer the question.  Only five seconds will be allowed to give an answer in the finals.  After time is up, another question will be given.

6. There will be no penalty points for incorrect answers.

7. The team that reaches 50 points first will be the winner.

FBLA Competitive Events Topics

2012 FBLA SLC and NLC
Topics for the 2012 
FBLA SLC
PBL SLC
and
NLC
can be found in the NJ State Awards Manual

.

DRESS CODE POLICY

FOR ADVISERS, MEMBERS AND GUESTS
(As of January 2009)
( Competitive Event participants please take note (
FBLA-PBL members and advisers should develop an awareness of the image one’s appearance projects. The purpose of the dress code is to uphold the professional image of the association and its members and to prepare students for the business world.

Appropriate attire is required for all attendees -- advisers, members, and guests – at all general sessions, competitive events, regional meetings, workshops, and other activities unless otherwise stated in the conference program. Conference name badges are part of this dress code and must be worn for all conference functions. For safety reasons, do not wear name badges when touring. 
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Professional attire acceptable for a male is as follows:
· Business suit with collar dress shirt, and necktie or 

· Sport coat, dress slacks, collared shirt, and necktie or 

· Dress slacks, collared shirt, and necktie. 

· Banded collar shirt may be worn only if sport coat or business suit is worn. 

· Dress shoes and dark dress socks. 

[image: image1.wmf]Professional attire acceptable for a female is as follows:

· Business suit with blouse or 

· Business pantsuit with blouse or 

· Skirt or dress slacks with blouse or sweater or 

· Business dress.

· Capris or gauchos with coordinating jacket/suit, worn below the knees
· Skirt length rule: Sit down, take an 8½ x 11” piece of paper, and place it on your lap.  Your skirt should cover the same amount of length (or more) as the paper.  If there is less skirt than paper, the skirt is too short.

Inappropriate attire, for both men and women, includes: 

· Jewelry in visible body piercing, other than ears 

· Denim or chambray fabric clothing of any kind, overalls, shorts, skorts, stretch or stirrup pants, exercise or bike shorts 

· Backless, see-through, tight-fitting, spaghetti straps, strapless, extremely short, or low-cut blouses/tops/dresses/skirts 

· T-shirts, Lycra™, spandex, midriff tops, tank tops, bathing suits 

· Sandals, athletic shoes, industrial work shoes, hiking boots, bare feet, or over-the-knee-boots 

· Athletic wear, including sneakers 

· Hats or flannel fabric clothing 

· Bolo ties 

· Visible foundation garments

· CLARIFICATION:  Many women’s two-piece suits are currently designed so that they do not require a blouse.  Therefore, this will be accepted.  In addition, sling-back shoes, open toe shoes, and sleeveless dresses are acceptable.
New Jersey FBLA-PBL

Local Member Code of Conduct

1. A local member shall behave in a courteous and respectful manner, refraining from language and actions that might bring discredit upon the FBLA-PBL association.

2. A local member shall participate fully in all appropriate conference activities, general sessions, workshops, business meetings, meals, etc. for which he/she has responsibility.

3. A local member shall abide by the dress code adopted by the state chapter.

4. A local member shall be willing to take and follow instructions as directed by those responsible for the activity.

5. A local member shall avoid places and actions which in any way could raise question as to moral character or conduct.

6. A local member shall treat all members equally.

7. A local member shall not damage or deface property at FBLA-PBL activities.  Damages to any property will be paid for by the local member or his/her school district.

8. A local member shall stay at the designated hotel during conferences and shall keep his/her local chapter adviser(s) informed of his/her activities and whereabouts at all times.

9. A local member shall observe curfew at conferences by being in his/her assigned room at the time designated in the conference program and remain quiet and respectful of the hotel guests.

10. A local member shall not violate any state or federal laws (i.e. possession of alcohol, cigarettes or narcotics).

11. Alcoholic beverages shall not be consumed or purchased, regardless of the local member’s age.

A local member who violates or ignores any of the above code of conduct subjects himself/herself to:

*
Being removed from the FBLA-PBL conference/activity and sent home at his/her own expense after consultation with his/her local adviser(s) and the FBLA-PBL state chairman.


*
Having any honors and/or office withdrawn.

As a local member, I agree that I abide by the above Code of Conduct.


Date
Signature of Local Member

I/we have read the above and understand that 
 must abide by the rules and understand the consequences of violating this code of conduct.


 Date
Signature of Parent/Guardian

***Chapter advisers should maintain a copy of this signed code when at FBLA-PBL activities.
Participants with Special Needs

Please ensure that you fill out a 
“Participants with Special Needs” form 
if anyone you are registering for 
any FBLA-PBL conference has a special need.

This includes dietary needs

The “Participants with Special Needs” form 
will be available online as part of each conferences registration packet.

Submit these forms no later than conference registration deadline.

South Carolina Office Occupations Newsletter, October 1978

"Competitive Events - Use and Abuse"
Susie Van Huss, Professor and Program Director

College of Business Administration

University of South Carolina

Everybody likes a winner and likes to be a winner!  Competition is the heart of our American society, and competitive events sponsored by professional associations and educational agencies are a natural outgrowth of our competitive society.

While it is generally agreed that competitive events are inherently good, many educators express concern over the use made of competitive events and the abuses that sometimes accompany competitive events.

Many advantages accrue to schools and to individual students from participation in competitive events.  Competitive events are excellent motivating devices; they help to instill the desire to learn and to achieve.  Students quickly become aware that the road to success is not paved with good intentions and wishful thoughts.  To be the best generally requires innate ability, high motivation, and many hours of hard work.  Travel and interaction with students from other schools are tremendous learning activities for students.

Competitive events can be very helpful in building school spirit and in publicizing the office occupations programs.  They help to develop pride in the program and perhaps also help in recruitment.

On the other hand, over-emphasis on winning can produce negative side effects.  Competitive events should not be used to determine curricula, teaching methodology, time spent on class activities, textbooks to be used, shorthand system, grading procedures, or for teacher evaluation.

Many temptations face the teacher who has an over-zealous desire to produce a winner or who receives subtle pressure from the school to produce a winner.  Some go to great lengths to determine specific test contents.  Although their intentions are generally good, they themselves might term the approach “cheating” if students in their classes used the same approach.  Some secure copies of previous tests or have contest participants make copious notes to build a test file.  How does this differ from fraternity or club file that teachers try hard to control?  Numerous opportunities for abuse can come from these test files.  Excessive class time can be spent on areas covered in contests at the expense of subject matter that should be taught.  Sound grading procedures are often modified to conform to the grading procedures of contests.  What seems to be forgotten is that special procedures often have to be established in order to make fine distinctions between the very best students in a particular area.  While these procedures are especially appropriate for this purpose, they may not be the best approach to use for evaluation in a typical class.

Another abuse comes in selecting a contestant very early in the year and spending undue time “priming” that student to be a winner.  The major problem with this approach is that it deprives other students in the school of the benefits of competition at the local level.  Only a few students can compete at the district, state, and national levels, but the opportunity should be available to as many students as possible at the local level.  Delaying contestant selection as long as possible might mean that five or ten students are striving for mastery or excellence in an area rather than one.

Another area of abuse comes from judging teacher competence by the number of winners produced in a period of time.  Often this comes in the form of subtle comments such as Teacher X is an excellent teacher; his/her students have placed in the state contest every year for the last three years.  A teacher is not an excellent teacher simply because a student wins a contest any more than a teacher is a poor teacher because a student does not win a contest.  Incidentally, students who do not win are not “losers.”  They generally are some of the very best students—to dub them as losers is grossly unfair.

If a teacher will recognize the tremendous value of contests, maintain a professional attitude toward competitive events, and keep them in proper perspective, our students will be the big winners!

FBLA-PBL New Jersey State Fall Leadership Conference


Location:
Pines Manor



Edison, NJ


Date:
October 18, 2011

Fee:
$39.50 registration fee per person 
(student, adviser, guest)


Registration Deadline:
Monday - October 10, 20110

Note:
FBLA attendance is limited to six officers and one or more advisers per chapter

FBLA-PBL National Fall Leadership Conference


Location:
Philadelphia Marriott Downtown


Philadelphia, PA

Date:
November 4-5, 2011

Fee:
FBLA Registration Fee $60 - (early bird)



per person (student, adviser, guest)



PBL Registration Fee $60 - (early bird)



per person (student, adviser, guest)


Registration Deadline:
October 8, 2011 (early bird)


FBLA Regional Competitive Events


Location:
Virtual-online

Date:
January 9-13, 2011


All Regions

Fee:
$5.00 per competitor 

Registration Deadline:
Friday - November 18, 2011 (tentative)
FBLA State Leadership Conference


Location:
TBA


Date:
TBA 


Fee:
TBA


Registration Deadline:
Friday - February 5, 2010 (tentative)

Note:
Every ten students must be accompanied by 



one adviser or school-approved adult

PBL State Leadership Conference


Location:
Mercer County Community College



1200 Old Trenton Road, West Windsor, NJ


609-570-3766


Date:
TBA

Fee:
TBA


Registration Deadline:
Friday - February 5, 2010 (tentative)
FBLA-PBL National Leadership Conferences


Location:
San Antonio, Texas

Date:
FBLA
June 29-July 2, 2012


PBL
June 24-27, 2012


Institute for Leaders



FBLA
   June 28-29, 2012


PBL
   June 23-24, 2012

Registration:
TBA 


Fees:
TBA

Deadline Date:
TBA
PBL National Leadership Conference Stipend Program

New Jersey Phi Beta Lambda could not implement its state program of work without the financial support of New Jersey Future Business Leaders of America.  As a result, FBLA has come to expect a certain level of volunteerism from PBL in conducting its regional and state competitive events and conferences.

The stipend for a PBL member, who attends the National Leadership Conference as a state competitive event winner or state officer, will no longer be given automatically.  It must be earned through points given by working either the four FBLA Regional Competitive Events (RCE) in January and/or the FBLA State Leadership Conference (SLC) in March. The amount of the stipend is determined annually and is usually set at $50 or $75.  To earn one stipend to attend the PBL National Leadership Conference, a PBL member must assist with two FBLA Regional Competitive Events or one FBLA Regional Competitive Event and the FBLA State Leadership Conference.  To earn the stipend, the member must participate in the entire conference. If the PBL member earns the stipend but cannot attend the PBL National Leadership Conference, his/her local chapter will be granted a half stipend to be assigned to another member who is a state competitive event winner or state officer.

Public Relations Award

Activity Point System

All participants completing criteria and receiving a minimum of eight points will be eligible to receive this award.

1 POINT
Local news publication; district, regional, or state FBLA publications; school newspaper; school announcements; another organization's local or state level publication; school 
marquee; bulletin board; poster; school locker signs; program from chapter activity 
(excluding local chapter induction or officer installation ceremony); meeting agenda.

2 POINTS
State-wide newspaper; state business education publication; Tomorrow’s Business Leader article; 
another organization's national publication; business publication; city marquee; workshop at state level conference; school event 
presentation; local chapter newsletter; exhibit at school event; minutes from chapter meetings; local FBLA chapter recruitment brochure.

3 POINTS
Radio interview about FBLA; presentation to or joint activity with Chamber of Commerce or school board; presentation about FBLA to local or state 
legislators; local chapter electronic scrapbook; program from local chapter induction or officer 
installation ceremony; workshop at national level conference; national business 
education publication.

4 POINTS
Television presentation about FBLA; TV coverage of an FBLA event; state or national FBLA web site article.

5 POINTS
Local FBLA chapter web site; electronic FBLA recruitment presentation for business classes; complete FBLA public relations plan reaching more than
1,000 people.

Public Relations Award

State Application Form

Include this form with documentation submitted to satisfy Public Relations Award requirements.  Photocopies of this form are acceptable.

Type of Activity


Brief description/explanation of the Public Relations Entry


Date submitted/implementation/published


Approximate size of viewer audience


Results/impacts of entry (success stories should be included if applicable)


Type of Activity


Brief description/explanation of the Public Relations Entry


Date submitted/implementation/published


Approximate size of viewer audience


Results/impacts of entry (success stories should be included if applicable)


Type of Activity


Brief description/explanation of the Public Relations Entry


Date submitted/implementation/published


Approximate size of viewer audience


Results/impacts of entry (success stories should be included if applicable)


2011 PBL NLC Winners’ List

Orlando, Florida

Accounting for Professionals
2nd Place
Eric Yip

Rutgers - New Brunswick 
Client Services
2nd Place
Nekiesha Hatch

Ocean Count College

Financial Analysis & Decision Making 
7th Place
Daniel Campbell

The College of New Jersey

Financial Concepts
4th Place
Eric Yip

Rutgers - New Brunswick

Financial Concepts
9th Place
James Shaw

The College of New Jersey

Future Business Executive
2nd Place
Frank Gorman

Ocean Count College

Impromptu Speaking
2nd Place
Veronica Velazquez

Rutgers - New Brunswick

Impromptu Speaking
7th Place
Drew Lewis

Stevens Tech

International Business
2nd Place
Jose Rodriguez

Mercer County Community College

International Business
10th Place
Jaylesh Patel

Rutgers - New Brunswick

Justice Administration
9th Place
Colleen Grosse

Rutgers - New Brunswick

Management Concepts
10th Place
Jose Rodriguez

Mercer County Community College

Marketing Concepts
5th Place
Edward Day




Ocean Count College

Project Management
2nd Place
Chris Soprych

Mercer County Community College

Strategic Analysis & Decision Making
2nd Place
Chris Soprych

Mercer County Community College

2011 NLC FBLA Winners’ List

Orlando, Florida
Accounting I
5th Place
Nakul Patel


Marlboro High School
American Enterprise
3rd Place
Karli Bonniello

Anusha Reddy

Juliann Schwartz


Pompton Lakes High School
Banking & Financial Systems
7th Place
Emilie Chen

Lillian Chen

Tsung-yi Wang

Whippany Park High School
Business Calculations
2nd Place
Dorothy Chen
 
Montville Township High School
Business Communication
1st Place
Michelle Ting

Parsippany Hills High School
Business Ethics
6th  Place
Cindy Wei 

Kaiwen Chen

Montville Township High School
Business Financial Plan
9th Place
Salman Ahmed

Aparna Yarram

Payal Barai

Piscataway High School

Business Law
6th Place
Lucy Wang

Holmdel High School
Business Math
4th Place
John Lu

Hanover Park Regional
Business Math
3rd Place
Matt Piccolella

Point Pleasant Boro High School
Business Presentation
10th Place
Bret Bye

Michael Rodgers


Egg Harbor Township High School

Business Procedures
4th Place
Sandy Ng

Livingston High School
Business Procedures
2nd Place
Elora Basu

Parsippany High School
Community Service Project
1st Place
Amanda Mancini

Alexis Sevecke

Megan Shannon

Pompton Lakes High School

Computer Gaming & Simulation
6th Place
Khang Lam


Patrick Li

Michael Cass

Egg Harbor Township High School

Computer Problem Solving
2nd Place
Aditya Dalal


Hightstown High School
Cyber Security
3rd Place
Sohum Pawar

Hanover Park Regional
Digital Design & Promotion
7th Place
Arpit Sheth

Javed Shah

Sayreville War Memorial High School

E-business
6th Place
Rohan Chitnis


William Cheng

Richard Kim


Piscataway High School

Economics
9th Place
Varsha Kurup

South Brunswick High School
Electronic Career Portfolio
9th Place
Adam Valone

Old Bridge High School

Emerging Business Issues
2nd Place
Benjamin Leff

Eric MacBlane

Eric Mong

Livingston High School

Entrepreneurship
5th Place
Timothy Simon

Daniel Fang

Sarah Jeng

Whippany Park High School
Future Business Leader
2nd Place
He (David) Li

South Brunswick High School
Intro To Business
9th Place
Andrew Lee

Marlboro High School
Intro To Business
6th Place
Varun Khurana

South Brunswick High School
Intro to Parli Pro
5th Place
Justine Jang

Livingston High School
Intro to Parli Pro
8th Place
Sharon Chen

Livingston High School
Job Interview
9th Place
Karen Chikezie

Egg Harbor Township High School
Local Chapter Annual Bus Report
4th Place
Piscataway High School
Local Chapter Annual Bus Report
9th Place
Wallkill Valley Regional High School

Network Design
8th Place
Colin Mahns

David Geiss

Red Bank Regional High School
Networking Concepts
8th Place
Jonathan Beekman

Bergen County Academies
Networking Concepts
7th Place
Jared Katzman

Red Bank Regional High School
Parliamentary Procedure
9th Place
Michael Byron

Jude Tungul

Farrah Liu

Devin Solanki


Jenny Yan

Montville Township High School
Personal Finance
2nd Place
Peter Yao

Livingston High School
Public Speaking II
6th Place
Laura Sorice

Old Bridge High School

Spreadsheet Applications
8th Place
Anthony Markowitz

Union County Voc-Tech School

State Chapter Annual Bus Report
7th Place
Technology Concepts
8th Place
Chris Barry

Red Bank Regional High School
Website Design
5th Place
Michael Perez
 
Joshua Davidson

Tom Barr

Egg Harbor Township High School

Notes

